Accessible B.C. Act Principles

The Accessible BC Act includes a list of principles to consider as organizations develop an accessibility plan. The
Definitions are adapted from the foundational document BC Framework for Accessibility Legislation

Adaptability: Accessibility plans should reflect that disability and accessibility are evolving concepts that change
as services, technology, and attitudes change.

Collaboration: Promoting accessible communities is a shared responsibility and everyone has a role to play.
Accessibility plans should create opportunities for Organizations and communities to work together to promote
access and inclusion.

Diversity: Every person is unique. People with disabilities are individuals with varied backgrounds. Individual
characteristics, including race, gender, sexual orientation, religion, and lived experience, greatly inform the
experiences of individuals. Accessibility plans should acknowledge the principle of intersectionality and diversity
within the disability community.

Inclusion: All British Columbians, including persons with disabilities, should be able to participate fully and
equally in their communities.

Self-Determination: Accessibility plans should seek to empower people with disabilities to make their own
choices and pursue the lives they wish to live.

Universal Design: The Centre for Excellence in Universal Design defines Universal Design as “the design and
composition of an environment so that it can be accessed, understood, and used to the greatest extent possible
by all people regardless of their age, size, ability or disability.” An accessibility plan should be designed to meet
the needs of all people who interact with the Organization.
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https://www2.gov.bc.ca/assets/gov/government/about-the-bc-government/accessible-bc/disability-consultation/2019-consultation/framework-for-accessibility-legislation.pdf

